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Deputy Director, Construction – AMENDMENT  
 

If you are committed to public service, enjoy collaborating with others, share our values and have a desire 
to learn and grow, join The City of Calgary. City employees deliver the services, run the programs and 
operate the facilities which make a difference in our community. We support work-life balance, promote 
physical and psychological safety, and offer competitive wages, pensions, and benefits. Together we make 
Calgary a great place to make a living, a great place to make a life. 
 
The City is committed to fostering a respectful, inclusive and equitable workplace which is representative of 
the community we serve. We welcome those who have demonstrated a commitment to upholding the 
values of equity, diversity, inclusion, anti-racism and reconciliation. Applications are encouraged from 
members of groups that are historically disadvantaged and underrepresented. Accommodations are 
available during the hiring process, upon request. 
 
As the Deputy Construction Director, you will be responsible for leading the Green Line’s construction 
management, safety management, quality management and environmental management teams for the 
early works and the DBF contracts. You will report to the Construction Director of Green Line and will work 
closely with the Technical, Commercial, Stakeholder Relations, and Business Services Deputy Directors as 
counterparts to successfully deliver the Stage 1 program which is 20 km in length with a capital cost of 
$4.9B. Stage 1 includes at-grade, elevated, and underground urban LRT track and stations. Stage 1 also 
includes several bridges and three river crossings. Responsibilities of the Deputy Construction Director 
include but are not limited to:  
 

• Manage safety, quality, environmental, and construction teams.  

• Provide construction oversight, leadership, and direction for the delivery of the Green Line.  

• Lead the construction management function ensuring the overall quality, budget, and schedule 
objectives.  

• Ensure compliance with corporate safety, project management standards, procedures, controls, 
and environmental requirements.  

• Provide senior leadership in the resolution of implementation issues with third-party partners 
including Alberta Transportation, City of Calgary, Calgary Transit, and utility companies to ensure 
construction schedules are achieved or improved.  

• Provide subject matter expertise in constructability and value management/engineering reviews for 
projects and act as a construction expert in claims scenarios.  

• Manage complex project issues and risks, facilitate effective conflict resolution, communicate with 
internal and external stakeholders, and manage their expectations.  

• Ensure all pre-construction deliverables are understood and scheduled to comply with construction 
contract needs, including utilities, permitting, environmental, land acquisition, and third-party 
agreements.  

• Administration and oversight of all contracts and construction activity related to early works and 
utility scope (Owner’s scope).  

• Provide constructability feedback to the technical team and participate in the review of technical 
proposals.  

• Administration and oversight of the DBF contract scope (Project Co’s scope).  

• Review of the design and technical submissions by Project Co from constructability standpoint.  

• Ensure compliance to all technical, legal and professional requirements and advocate for 
continuous improvement.  

• Actively participate in the program risk management from construction standpoint.  
Manage the budget for early works and to avoid cost overruns.  

• Prepare and deliver presentations to project’s senior executive team, City senior leadership, 
Committees and Council, Green Line Board, and other senior levels of government.  

• Monitor and manage construction Key Performance Indicators (KPIs).  

• Provide professional guidance to other Project team members as required.  

• As a knowledgeable and credible leader, provide support for stakeholder engagement and 
communications matters to positively influence significant stakeholders and key partner agencies.  

• Any other duties as assigned by the Construction Director. 

http://www.calgary.ca/careers
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Qualifications  
  

• A degree in Engineering in a related field. 

• Registration as a Professional Engineer in Canada, and current licensure as a Professional 

Engineer with the Association of Professional Engineers and Geoscientists of Alberta (APEGA) or 

licensure by the first day of work. 

• At least 15 years of experience in large and complex infrastructure projects, which includes a 

minimum of 5 years of experience in projects involving utility relocation, deep excavation, LRT track 

and station, underground work, elevated work, bridges and tunneling.  

• At least 5 years of experience in a construction leadership role leading a multidisciplinary team in 

large and complex infrastructure projects.  

• Experience working on P3 projects is an asset.  

• Ability to work in a fast-paced environment, with competing priorities with a reasonable and 

balanced problem-solving approach.  

• Equivalent combinations of experience and education may be considered. 

 
Pre-employment Requirements  
 

• Successful applicants must provide proof of qualifications. 

http://www.calgary.ca/careers

